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[Organization & Reporting Line]
AP Expansion & LCM, TSU (Therapeutic Strategic Unit) Asia—Pacific R&D, Research & Development

Reporting to Head of the Dept.

Reporting to local Head with dotted line
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[Job Summary]

The Clinical Research Director (CRD) is responsible for the design and planning of the Clinical Development
Plan, of Phase [, Phase Il and Phase Il clinical trials for development compounds. The CRD is also responsible
for supervision of the set—up, implementation, conduct, analysis and reporting of those clinical trials. The
Clinical Research Director (CRD) is responsible for the design and planning of clinical trials for development
compounds leading to Asia Pacific regulatory submissions. The Senior CRD is also responsible for these tasks

globally across all AP Region including but not limited to China, Japan, India, Russia, Korea.

The CRD is also responsible for providing medical and clinical input on behalf of Asia Pacific to global

development leading to successful participation of global program and registration in Asia Pacific countries.

(BHERK]

- EEASRET

(AT DFRZER/ AN H B L]

FARROBRICERBEAOBRELLTHLRRERS. EXERORRETOERIT OV TOMELH
&

EFREAAMTHLI ENE

S FELULDOBNERETNICRE>-KES

*RERERRITBATIHYFEE A,

[LToREEMAHNIL T
A=A —TORERE S FL L (BXERTOAZ =5 —aViRER)
CEEFOBKERZ(OI—X] ~I)DORBR 3 FLIE

TOEIC 800 LA L DL~
RS

FAHAEET EHLLE

(A#g])
TO—RELUVTETROT9PIZBV T, BREDXILEREH oAU R LB XS TILENH ST



% o®

=

O BNLRIDORBEAZA=r—2 3V AF U HEIENURETT,
(#55-85]

BER-gehEEROL. BHBRRICKVEHLET

(EE3)

BERFL AEFL. REREFL. S

(R#-E5]

58 F10. B85 17

(kB - {KBR)

sEeEK2A%I(L-8). B EXREWHR (12/29~1/4) , TLF LT ILRA. 5/1, ERE AR, BB AKR
fth

[fBFIE4£]

HFEMHSRRTH. HEHE, RBSHE, BRITEHE. X %
RREAT @A)

& : MD

A% tEEARL, OS2 —2avItBNIE D RA L TORT UL vIL ($EIC Adility, Ability, BEUE
E TCE{ZEAD Engagement AP E) NERHSN D AL

HIE 3 EULOBMBBRETUICR &1 KN

mEO—R LBLOBHERS
@=& ENTO&EE
@O RLURISHEAAHLET

Thy

FRERBASE O U —H —F /- [XEES K : Cardiovasculer Clinical Research Director Asia Pacific — Medical

Doctor

B O(EMEETHLTW ROV T, COE BRAEIOCIION RS Yy— 6 EUL)DALR ERYE
# L1)

!

L)

YITLTFRUTAADTOT N T4y B2 AN TS50 =0 J IZEE%$F D Clinical Research Director B
TY.



WK R

3

BARmIzE,

DS 1oL ANTOS YR

Q7 U AYR AT AAN=—XIZEABBERDHYETSHT O T 70 8RB DKRKBICEALTEZHR
s D FETE

* PUOFIOTouoid, AR GE. OV 7 (VR BESE

€|

FRBIEH /74 FRUTAABRK ST, LR—bS 015 0—3)L  BRTEAZEFEEET,
S EOBTIIVER A,

S O—N\ILOLR—FEIFEETT,

[Organization & Reporting Line]
AP Expansion & LCM, TSU (Therapeutic Strategic Unit) Asia—Pacific R&D, Research & Development

Reporting to Head of the Dept.

Reporting to local Head with dotted line

[Job Summary]

The Clinical Research Director (CRD) is responsible for the design and planning of the Clinical Development
Plan, of Phase [, Phase Il and Phase III clinical trials for development compounds. The CRD is also responsible
for supervision of the set—up, implementation, conduct, analysis and reporting of those clinical trials. The
Clinical Research Director (CRD) is responsible for the design and planning of clinical trials for development
compounds leading to Asia Pacific regulatory submissions. The Senior CRD is also responsible for these tasks

globally across all AP Region including but not limited to China, Japan, India, Russia, Korea.

The CRD is also responsible for providing medical and clinical input on behalf of Asia Pacific to global

development leading to successful participation of global program and registration in Asia Pacific countries.
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[Purpose of the job]
Support Medical Director to develop and execute medical strategy for products in the area in medical

evidences, the safe and optimal use.

[Principal tasks])

*Support Medical Director to meet medical needs of marketing teams to ensure alignment of marketing and
medical strategies.

-Support Medical Director to develop clinical and non—clinical study concepts for the products.

*Review all scientific abstracts and manuscripts derived from sponsored and supported researches.

-Follow study progress, develop and implement tactics for accrual enhancement.

*Present study concepts to JAMARC

- Support Medical Director to lead meetings of MA team (MACO, MI, CC members assigned to the products)
*Meet with key opinion leaders to understand current status of disease management and unmet medical needs
to develop study concepts, and to deliver infomation about products in the sanofi-aventis portfolio

* Continuing medical education through regular review of medical journals and attendance at scientific
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congresses.
*Meet with controlling department (in collaboration with Manager, Project Coordination) to review budget
planning and execution

*Attend drug safety committee
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[ Qualification and know—how]

Certified Medical Doctor

{Languages (reading, writing, speaking skill)]

Good English proficiency (both writing and speaking)

[Experience]

Medical practices at least 2
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No direct reports. Candidate will reports to Medical Director, Diabetes & Metabolism Department.
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[Purpose of the job]
*Support Medical Director to develop and execute medical strategy for products in the area in medical

evidences, the safe and optimal use.

[Principal tasks])

*Support Medical Director to develop medico marketing strategy for approved products and those in late stage
development (aligned with global franchise).

*Advise R&D on products in development

*Review for medical accuracy promotional materials for products

*Support Med Info team by reviewing and updating Q&A and other supportive materials for products.
*Development and implementation of clinical and non—clinical studies to support the safe and optimal use of
products.

*Review abstracts and manuscripts generated from sponsored and supported studies and coordinate
publications with publication manager

*Pay attention to and deliver properly drug safety side from risk and benefit point of view

-Key opinion leader management (in cooperation with Marketing and Sales), including guideline development.

[Degree of independence]
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The candidate is expected to work independently, based on the direction given from the Medical Director
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[Qualification and know—how]

M Training

Medical degree from accredited institution, Post-Graduate experience in Internal Medicine (at least).
B Languages

Full understanding of written English is mandatory; ability to speak in English is preferred

M Experience and specific knowledge

Mandatory: Clinical experience

[Professional skills]
B Mandatory:

Ability to prepare written reports and slide presentations; comfortable with public speaking

[Personal skills]
Analytical mind; ability to anticipate problems and to develop solutions; able to work with people of various

backgrounds and to build consensus
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