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Health outcome Scientist
FEFEAZA  Anticipate evidence necessary to secure/maintain PRA and differentiate the Lilly product in the

Japanese market.

The Global Health Outcomes (GHO) Scientist provides scientific expertise and effective project
oversight to ensure the successful fulfillment of the GHO research plan to deliver better outcomes
that are valued by patients, payers and providers. Projects may focus on diseases and/or
treatments within Lilly’ s portfolio and span the entire lifecycle of development and
commercialization. Other projects may focus on methodological innovations or key healthcare
policy issues that impact patient outcomes. The GHO Scientist develops and ensures that
appropriate health outcomes research strategies are in place to support Pricing, Reimbursement
and Access (PRA) for Lilly products. The GHO Scientist is responsible for the conduct, quality, and

integrity of health outcomes studies and scientific disclosures resulting from this research, and for
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facilitation of research efforts within GHO Centers of Expertise, Therapeutic Area Platforms,
llIB/IV Research Area, and Health Technology Assessment (HTA) geographic regions. The GHO
Scientist demonstrates and applies in—depth knowledge, understanding, and evaluation of clinical,
economic, epidemiologic, statistical and/or patient-reported outcomes (PRO) methodologies. The
GHO Scientist effectively communicates health outcomes findings and concepts to internal and
external business partners and takes a leadership role in the dissemination of health outcomes
research findings to the scientific community and payer customers in a given market.. [n addition,
the Scientist provides health outcomes scientific leadership, is a key member of the PRA strategy

team, and demonstrates effective teamwork in cross—functional initiatives.

* An advanced degree, including Ph.D., M.D., Masters degree or Pharm.D. with 5 years experience in
an appropriate discipline (e.g.. economics, epidemiology, health administration, health services,
medicine, pharmacy, pharmacoeconomics, public health, psychology, statistics, or other relevant
sciences) will generally be required, although significant previous training and experience in
designing and conducting research and disseminating the results in the areas of health economics,
health outcomes, disease management, and/or population health may substitute for the formal
degree requirement.

* Strong communication and interpersonal skills and the ability to work successfully in a
team/cross—functional environment.

* The ability to think and act globally with a customer focus and a solution orientation.

* The ability to travel to international locations.

* Knowledge and experience of health care system in Japan

* Understanding of and experience with clinical settings and clinical research.

* Technical and analytic capabilities in the areas of economic modeling, economic evaluation,
cost—effectiveness evaluation, burden of illness studies, epidemiology, statistics, health care policy,
PRO development, etc.

* The ability to influence individuals.

* Strong project management skills.
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< Overall Job Purpose >
EXEROVPABREBERMASEKIZTTOLHEEEL. HREFELEFLL T ESERIERUVE
EMYRIRADAVNETV, TR HNF—LEF)—FTD

< Job Responsibilities >

Primary responsibilities

*EERRUVEREROFRCRIZZEREZEELRETIS

* ABRERRURZERFSICRIRBLB/RIEKRIC, TOP I F—LEY—FL BAFZHL
ORSRMFEIREERHD

*CTD ffRkZE—F3 %

* RERLEROELEEBT I —TEHNRMEIZa=r—2aVE TV BATOERR-E
BRI RS ICRBRSES

Secondary responsibilities

*HBOEMMER LY BARESEBOEENER LEES-ODEHETS

< Required Experience >

* BEELE BAXRCERNEHIVIEREARELFELLT, RILBEOR G - FERHER
BERTLA

*EERFAREBRRIFLE

< Essential Skills / license >

* F—R AEHEECEOWT, BN EATARICARELRBETREEERDT

* EEGHAFEEEC T RANBRLOHBEREEEALERLS

* EERBOEERNTIRBRAETOELEEBICELLALLE L THOERDA
* AN OBERVRERTOREBEERELONRNALGIZ2 = —a VRN

< Desirable Experience >
¥ ESNEERRHENETO—ILF—LO—BELT, BEITOD IS MRER

< Desirable Skills / license>
* TODTOR IR D AVRZFIL
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BT 5,

* XEEB)—F: FaS oAV N—EL T ARERHBEE . ARBEREE. 2T TI=5

WRFAAVNEEETE U BIRICR IERMT D, Fhz. A T4 TSP T, Publication
WX, EREERET D,

* RIS ERF L DE R EEH MRS 0B LEE - BRI OFMMBERILT 5. AT

1ANAZ 2= —2a 0 OFEMMLEIET .

* TOERADHE RATSOTARAEFERL. £H5T 5. F0—ILREOT7OF7HE R AL,
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* ENEERFINOLIT MDA N—IZTIZANGI—Fo5 BE . Bl~DOEEEZER
T3

< Essential Skills / license >

* TOCIHRIRDAVRR UV B EERFIL
* HIZH), mIENGEEED

* RIFEAFEREREES

* ZRILALRPELTIREICEISTESREN
* English: TOEIC 800 mElE

< Desirable Experience >

* BREKFA R DRER

* EREBDREER

* BREBEEEXEDSA TV BR

* CTD (BRFRED 21—IL) {ERLRER

* SO ERRER

* J— 1N LF—LEDHERER (B BMEREBREIXIYEELLY)
* 7' O—/3 LR R U O—/ L BEEREER

< Desirable Skills / license>
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Title : Associate/Sr Associate/Research Scientist

< Reason for Hiring>
* 7O HRDEMIZLHBE

< Career opportunity in the near future >
*x BEERE T av)—F— EE, TADIIRIRD AV AT AN UGE

< Training program after joining>

*¥ AT AANAZA=r—2aV AN) Fa T LRV TITEIEARE
* TOCI ORI ROAVIL—Z05

* J7INTF—avAE I —20 T

* 7H—T4TRA—=2Y

* L TF—av AL —=0y
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< The attractiveness and challenge of this job>
HO—\ R EEIZEDPERBIFREFED P . Medical Communications O Strategy Z#'J—KL.
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< Overall Job Purpose>

Scientific Experts are individuals who are noted for their expertise in a particular area and as a
result, have special needs for in—depth and cutting edge information because they design and
implement novel research, and educate colleagues and students. The Medical Liaison (ML) program
is specifically designed to meet these needs through a group of medical professionals with deep
content knowledge about specific disease states, available products, and investigational compounds
(both Lilly and competitor), as well as detailed knowledge about research, regulatory and medical
education environments, and related processes. By providing Answers That Matter and facilitating
scientific exchange between industry and the Scientific Expert community, Medical Liaisons have
the opportunity to improve patient outcomes by providing needed information that addresses
important clinical and scientific questions.

This Medical Liaison position will be responsible for Lilly’ s portfolio of investigational and approved
therapies for both the Musculoskeletal and Autoimmune therapeutic areas. For more publically

disclosed information on Lilly" s pipeline and products please visit www.Lilly.com.

< Required Experience >

* REREORR(BCABERBLSLET)

* PhD (RFEREDORRIZ, FRLEHTHNILT)

*MS(RESHTORBEREDORER 5 FLIL)

M Advanced degree in health sciences (PhD, Doctor of Medicine) desired with 2-3 years of relevant
clinical or therapeutic experience in immunology.

W Masters or Bachelors level degree in health sciences (Nurse, BS Pharmaceutical Science, MPH
etc.) considered if 5 or more years clinical, research, or industry (medical/scientific role) experience

in immunology is present.

< Essential Skills / license>
* HEH-——ESRALARL



* Personarity——— & L\ Initiative/ 5L\ Interpersonal A3 JL

B Proficiency in written English (sufficient to read and understand procedures, training and medical
literature)

B Strong interpersonal skills, including capability to engage in professional relationship building and
networking

MIntellectual curiosity and intelligence about the field of science/medicine for which they are
responsible

B Highly motivated and capable of comprehending large amounts of scientific content which is then
communicated in a clear, concise fashion

B Demonstrated success in self-managing priorities and multi—tasking projects

B Ability to work effectively and share information within a team environment

B Familiarity with the academic community and the medical research and medical education
process

B Continual compliance with all procedural requirements of the role
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< Overall Job Purpose >

Maintain Quality System in Japan affiliate based on MHLW' s Good Quality Practice and corporate

standards

< Primary responsibilities >

[BEE%5EE GQS BSOS Corporate Standard [CEDCBIERFERIZE TOIRBEV AT LD
* Improve and maintain quality system (Processes, procedures and records) and implement Good

Quality Practice.

* To ensure to deliver appropriate products and information to customers, establish and maintain a
quality oversight on Lilly’ s manufacturing sites and CMO.

REVATL(FIE. XE. TRORELHFRY GAP OB BE~DELITR LR UER

EEFRIATHL. BEM~DOSETTOREBEARFI QI LMEF. REFRICET IRMIE
* Technical support for complaint handling

BEBAOHESAREEEL V) —HRORBEEHE. AL, F-RHRTRERBORR

* Closely work with the overseas mfg sites to maintain/improve the product quality

* Dissolve the complicated quality problem

TI—TTOHE

* Appropriately collaborate with team member

< Required Experience >

* GMP experience in Manufacturing Plant (Oral solid dosage, Parenteral product and APD&#61551;
< Desirable Experience >

* Quality Assurance in Pharmaceutical Industry&#61551;

<Essential Skills / license>

* English communication skill (TOEIC 750+)

HEEICK D32 =4~ —2 3 BEFI(TOEIC 750 RELE)

< Desirable Skills / license>
* Pharmacist ZEFIEM

(fB51%REICIVBBLET
(EFLIEEFL BHRERELE
(F#1EY
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<The attractiveness and challenge of this job>
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< Career opportunity in the near future >
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Global Safety

< Training program after joining>
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< The attractiveness and challenge of this job>
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< Overall Job Purpose>
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* Global Quality Standard 3 &1 Global Engineering Standard (D%
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Manufacturing Six Sigma Black Belt

BFHEMNZA  <Overall Job Purpose>

Lead Six Sigma activities in Manufacturing

<Primary responsibilities)>
*Improve processes more effective and efficient through driving and managing overall Six Sigma
activities in Japan Manufacturing

*Achieve Six Sigma annual targets by conducting Black Belt projects and supporting Green Belts



<{Secondary responsibilities>
*Provide support to other Six Sigma activities in other functions in Japan

*Enhance Six Sigma culture in Japan Manufacturing

BB  <Required Experience>
*Project management
*Interaction with people in various functions

*Business in English

<Desirable Experience)
*Six Sigma project experience
*Experience in Manufacturing

*Involvement in continuous improvement activities

{Essential Skills / license>
*English skill (TOEIC over 800)

*Interpersonal skill
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{#% <Career opportunity in the near future>
Business related positions in Manufacturing, e.g. Supply Chain coordinator, production planning,

Alliance management with third parties, Procurement, Manufacturing finance

< Training program after joining>



§-F:F N1

Six Sigma Black Belt training

Other GMP related training

<{The attractiveness and challenge of this job>
This Black Belt role covers various improvement projects across the functions within/outside
Manufacturing, including the affiliate office, overseas supply sites, third parties etc. It is challenging,

however, there are a lot of improvement opportunities, working with many counterparts world wide.

(- EAERER)
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Financial Planning Analyst (AR R/ZER)

BiFFMNZAE  [Primary responsibilities])

xR EH
BHREWR

* Develop financial forecast in support of the plan and quarterly forecast deliverables, in
collaboration with Business Leaders.

% Ensure appropriate monthly accounting and reporting of R&D function results

* Fiduciary responsibility to ensure the business is compliant to financial policies and procedures.
Must maintain internal controls and compliance to SOx.

* Present monthly results and forecasts to the R&D lead team. Must become a valued and trusted
business partner to R&D management team.

* Develop Long Range Plan forecasts for key clinical expenses.

* Provide financial analysis/valuations to the business on an ad—hoc basis, including support for Six
Sigma projects

* Project Management and Time Management

[Secondary responsibilities]
* Must support ongoing IT initiatives that impact financial systems, such as the implementation of
SAP and JMAD.

* Coach and lead internal colleagues to achieve business objectives for R&D Finance.

[Required Experience]

* MBA or equivalent



* 3+ years experience in finance field in a multinational company or consulting/audit firm.
Experience in cross—functional work/project
* Project management skills, ability to think and work independently a must

* Must be fluent in Japanese and English

[Essential Skills / license]

* Analytical skills

* Presentation/communication skills, ability to deal across cultures
* Ability to influence business partners

% Detail oriented but still able to see bigger picture

* High level of initiative, must be able to prioritize work
* Willingness to challenge the status quo

% Planning and organizational skills

* Problem solving skills

* Ability to deal with and navigate ambiguity

* Ability to work under stress and independently

&#8226; Proficient in Microsoft Excel and Powerpoint

[Desirable Skills / license]

* CPA is a plus

* Pharmaceutical experience preferred
% International experience preferred

* SAP experience is a plus
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The successful candidates are from US top 15 MBA or Europe top 5 MBA and have strong career

history of global accounting firm or companies.

Salary range is 8-15 million yen.
(-EAFRER]
Thy7

Accounting (Manager/Sr Manager)

BHENAE

R EF
BHRER

< Job Responsibilities >

COMonthly/annual accounting (monthly/annual closing based on US GAAP and Japan GAAP)
OTreasury and Tax management

OPlanning on Treasury ,Tax accounting finance etc.

Ointernal control activities such as Sox

OManagement of projects related to overall accounting ; support for other departments or overall
business in terms of finance/accounting

OSupervision of 2-3 staffs

< Required Experience >

M OO5years+ experience in finance/accounting field in large companies (incl. Japanese companies)
or consulting firms (work experience in Japan)

M OExperience of Cross functional project management

OMultinational experience ((DMultinational company experience, @Working abroad if Japanese
company)

[dOExperience of account settlement (accounting, corporate tax, consumption tax) & project

management

<Essential Skills / license>

M CJKnowledge of international accounting /tax accounting such as accounting in the US
M OEnglish capability (Fluent)

M [IStrong communication skill , Leadership skill, Problem solving, Initiative
OOKnowledge of Financial control and Risk management

O [OCapability and motivation to become management of finance/accounting (such as controller) in



i
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the future

<{Desirable Experience>

*Experience of cost accounting

*Experience to supervise subordinates

*Experience of development of ERP such as SAP and accounting system

*Experience to work oversea

<Desirable Skills / license>
*Certified accountant, CPA(US)
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Procurement Manager/Sr Associate

BEAR

< Job Responsibilities >

* Source products/services under his/her area of responsibility

* |ead negotiation & collaboration/agreement with external vendors

% Analyze spend data by sourcing categories, build up procurement strategies to optimize sourcing
and implement them

* [nternal control related activities



* Build leverage internal procurement network with other affiliates/ headquarters & external
network with other companies/procurement groups to maximize business opportunities

* Facilitate Risk management with third party

* Reporting activity as needed

* Project management

* Influence internal customers for best procurement

Xt R E
H8EH <Required Experience >

B 2 years + Procurement experience
B Cross—functional project management
B Experience working in multinational company or international setting

B Financial background

< Essential Skills / License >

B Leadership skills/influence

B Fluent in English

B Strong communication skills

B Assertiveness/Negotiation skill

B Curiosity, initiative and passion for the business

B Leadership potential and motivation to become a leader in finance in the future
M Analytical skills

B Strategic thinking
< Desirable Experience >
B Change management experience

B Project management experience

< Desirable Skills / License >
H MBA

< Career opportunity in the near future >

B Managerial position in procurement/finance

< The attractiveness and challenge of this job>



8

¥
w5

M Global Exposure & Interaction

M Growth Career Opportunities (in and outside of Japan)
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Market Researcher (Sr Professional/Manager)

BHEAR

[Overali Job Purpose]

< Critical Objectives of Lilly Market Research (LMR)>

B Speed innovation by embedding insights in brand strategies and executions

B Be an expert in and champion of the universal disease Insights and Patient Journeys

M Align business partners on key insights to shape brand and development strategies

M Guide articulation of clear business decisions and timelines

M Achieve Business Goals by Engaging Customers

H By internal business partners (mainly brand teams), be seen as a strategic partner whose
expertise is sought

MImprove Quality & Productivity by adhering to and improving LMR standards including



participation in Six Sigma and/or Lilly Global Market Research Communities

< General Roles of LMR>

M The role of Market Research is to provide market insights regarding customers through the use
of primary and secondary market research for the development of brand and affiliate marketing
strategies.

M Additionally, Market Research is involved in tracking performance on various marketing measures
through the use of primary research.

B Market Research not only executes the respective studies required, but more importantly,
provides strategic recommendations to the brand teams and affiliate management. Market
Research is typically involved in the strategic development of the brands as a partner within the
marketing organization.

M Importance has been emerged in the active involvement and support to the global market
research projects fielded in Japan in order to reflect Japan market requirements/needs into global

business/marketing decisions.

[Job Responsibilities]

< Primary responsibilities >

M Develop local market research plan incorporating potential business needs

B Conduct primary market research studies for assigned therapeutic area(s) from defining problem,
developing an approach, conducting data analysis/interpretation, extracting insights.

B Communicate strategic insights and recommendation based on primary market research
conducted, both to brand teams and senior management

BLeverage multiple primary and secondary data sources to develop strategic recommendations for
promoted products

B Improve on existing market research methods to gather customer insights more effectively and
efficiently; this may include piloting new methodologies, leveraging existing programs, etc.

B Control quality, time and cost of each project consistently.

M Share learnings across market research organization locally and globally to develop best
practices and improve local market research execution

B Become an expert in the customers (physicians, patients, payers, advocates, and thought
leaders) and overall Japan market for ensuring that customer and market insights are integrated

into all relevant business and marketing decisions at both local and global level

< Secondary responsibilities >
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M Understand and Identify data sources for market research usage

M Identify syndicated reports, multi—client studies etc. for participation/secondary data analysis

[Required Experience]

M Strategic analysis level (e.g. consulting, I-Banking, market research company, or pharma/device
maker)

B Or market research company (Experience of planning, fielding, analysis and recommendation of
primary market research projects) except for those companies only operate as internet quant
market research data collectors

B Cross—cultural experience (work or study abroad)

[Essential Skills / license]

B Business level in English(TOEIC 800+)

B Strong communication/Presentation Skills

M Strong analytical skills

B Curiosity to understand customers (including healthcare providers, patients and care—givers)
deeply

B Working across diverse functions

M Healthcare knowledge

M Excel/PowerPoint

M Project Management

[Desirable Experience]
M Experience and recognized Leadership overseas.
B Demonstrated strong project management experience

M Experience working with and managing external partners

[Desirable Skills / license)

B Demonstrated ability to discover, communicate and lead teams to act on customer insights

B Demonstrated ability to influence across broad, cross functional teams and ability to influence
senior leadership

M Critical thinking skills

M Strong learning agility

M Demonstrated ability to deal with ambiguity



M Ability to extract key findings in a concise manner from multiple information and data sources,

both quantitative, qualitative and secondary
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