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BEFENZE  Eli Lilly Japan (Pharma (Sales & Marketing only)) is expanding its presence in Japan via
innovative drug entity launches. Eli Lilly Japan requires strong financial analysts to assist Eli
Lilly to drive growth and as FP&A (Financial Planning and Analysis) team to manage all aspects
of FP&A. The financial analyst functions as a business partner for the business owners and the
team reports into Japan CFO

Primary responsibilities

* Finance Analyst for assigned business area of Eli Lilly Japan (Pharma (Sales & Marketing)
only)

Analysis of financial and operating results and proactive management of forecasts based upon
actual information

* Effectively partner with key senior management of assigned area in strategic decision-making
through providing financial analysis and recommendations, in accordance with Lilly Business
Priorities

* Control all financial outputs from assigned business area

* Coordinate development of short—range forecasts according to 8 rolling forecasting cycle.
Build and streamline data collection process

*High-level OPEX line item tracking, Plan/Forecast vs. Actual

* Detailed actual tracking (Operational level) is supposed to be primarily managed on business
owner side, and financial analyst is to assist their operation or provide financial advise as
required

* Manage budget transfer

* Perform variance analysis and provide insightful recommendation for management

* Preparation of OPEX plan and related analysis for the P&L

* Coordinate Business Case analysis (Product Sales, OPEX What-if, etc.)

* Coordinate development of long-range plan and manage related activities

* Drive quality initiatives throughout Finance

* Liaise with Corp Finance regarding 8 rolling forecasting and submission

* Support Business Leader of assigned area

* Model the Vital Behaviour in applicable situations

SEEH 35

ZEXEH * Solid business perspective, FP&A experience preferred
* At least 5 years business experience
* Strong quantitative, financial, problem solving and presentation preparation skills
* Clear oral & written communication skills
% Fluent in both English & Japanese
* BS in Finance / Accounting, Economics or related degree
* Advanced Excel and Financial modelling skills
* [ntricate knowledge of general accounting systems, structure and processes
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Salary range is 8—14million yen
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Procurement Manager/Sr Associate NEW !

BEFEMNZ  * Use Authority To Commit to outside party up to 50 mil yen.
* Perform sourcing activity in his/her competency area
* Analyze spend data by sourcing categories, build up the strategies to procure the categories
with internal clients and implement them
* Lead the deal with external vendor, including legal department as appropriate to get the best
result.
* Internal control related activities such as SOx
* Have appropriate communication with the management of client function.
* Utilize internal procurement network with other affiliate/headquater
* Facilitate Risk management with third party
* Reporting activity and saving and updating database at local and regional level
* Project management

SR EH 38

&43E M 2 years + Procurement experience
B Cross—functional project management
B Experience working in multinational company or international setting
B Financial background
B Fluent in English
B Strong communication skills
B Assertiveness/Negotiation skill
B Curiosity, initiative and passion for the business
B Leadership potential and motivation to become a leader in finance in the future
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% M Marketing experience
B Experience in financial analysis, financial controls and/or cross—functional work/project
involvement
B Overseas work experience
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The role of New Product Planning is to provide customer input from a commercial perspective
into the development of new pharmaceutical products to be launched in the coming years.
Additionally, New Product Planning engages in appropriate pre—launch marketing activities in line
with the disease states for which products exist in the portfolio or will be in the portfolio in the
near future. New Product Planning partners with the development organization in the planning of
product strategies and clinical development plans.

*Pharmaceutical market experience at a strategic analysis level
*Project Management

*Fluent in English (TOEIC 800+)

*Strong communication/Presentation Skills

*Strong analytical skills

*Working across diverse functions
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*Healthcare knowledge

ikt mPEAR
{&#% Salary Range 7.5-14million yen

Pharmaceutical market experience at a strategic analysis level Means
(e.g consulting, [-Banking, market research company, or pharma/device maker)
*Cross—cultural experience (work or study abroad)

—{E ATEHREE]
T ko7

(T—T14208] BEBRY—v8—(H4/{842K) NEW!
BENE BERICBITAY—4 T4 £,
BB OTHIBES. eSO
EHENAE RO —La RO E
*‘MRADIAZIaA =S —La BB D2E

MNREE 30{CATEET
E8EE [wA):

- B4E1E TOMRIRER

RERED

-BERR A R
ECRALARILDEEH (TOEIC 75080 L)

[i#ar])
R TA T EFRORER
B LATENEEORER

A [(BEISHBRTEICKYEELET
[(EFLU)EEF Y. BHXEELE
(RG] EMMIZE—MH
[(E5)E=M(6A.128.38)
[EhF585m)8:45~17:30
[ABKIR)ELBR2BH(X-BER). B, PJVATR, FREW-FH
*ERKB1258 . EREHRAIR. BERE
(RIR]IER-FX-BR-BELEEERE
%E;get]ﬁ%%%ﬂ& BLEFE. V)T I—THERE (ERE - EHERERD

Bt PR
#E FREOLAITHSEEBLROI-HDHEETY  MREERLHY, BRAVE—CFMRIZIER
DhAIZTORBREE N MM EZE HOHASHEHREOLET,

[—EAEHREH]
P

(TS5 a7 =<ILAILREEE]
ISUATZ=RIAANLR (BAEES) BIS-EHH LR E/HLY NEw!
BENE FLOKRESEBESELTEY. ISV a7 0— N ILOEREL /1 TSIVEBRHIZERTR
BB TA-0OMR - EEELELEE

Primary responsibilities

*BMAEERRUAHEMMOFHH SFARERFRY

* KEXHORERT—24HEL HWELZENFBROILIE K. BREEHOER. 4FED
Rib, AESHG. RERNBO—EORREER

Secondary responsibilities
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