I~V hRAR—=D 1/14 R—

R 7L [ BiE—%

v [HRRAREARA]

BERLEERERE (O oN)—F — A L—ia ) —4—)/IBLEERE
FRERfEiE N R R /AL

B5 PR A S5 (=B (PR AR fa 1)

PRERFAFEEERT NEW !

CMCEX

58 R ZE TR R A

Project Leader GR& / HUER)

Project Leader (1B 428 & /iHY)

FEFEE-BLUER)

v [{EEERIEAE]

o REHHLEERR NEW!
v [AE#])

o AERR~EYERR)

v [EBEE]

o ZIR{BLERR NEW! )
o JFAFTIwN TS FFYRE
e Procurement Manager/Sr Associate NEW !

v [Z0ih]
o BANETIUR)— NEW!
vV [EXGEXEXD MRERE]
e MR [fRERE] NeEW!
VY [v—7 T4 T 8]
o [(R=5T4LT8] =5 T40FTAOYTA L e-MR NEW!

o HMHBEE(NPP) GRE/MHUFER) NEW!
o [R—7T42J8] BMEET—7vF—(BL/HLRER) New!

V [IS2a7=vILAIILREES)
o ISUAT7ZINANLR(EMEAEZER) R -FEEHLNER/IEY NEW!
BERE

(EFARARER]
BELEHRR (Favzyp)—F— AR —av)—4—)/BLURE
BHEAE *BEREEBEOLE-EE

*HANOEMRELEEL, REFEXNORRERICESZ, BATORHEGICEET-E
EREAERETE D ERL
*BEERF—LEDEENRR - -TEEE
*BERABRTOCIOLF—LD)—F—ELTEEROHREBBEEADBE SRV EE
T A5 -HDOBKRFARTEILE - ZITET>TOSor)—45—)
* TOTTOMRITICHT=Y., FEShI-Scope. TH. Bffl. ABTRRKOHEEEZHTLS57—
LEEETAH(TOHR)—45—)

https://progres06 jposting.net/pglilly/agent/ 2010/02/05



I—VIohRAR—D 2/14 R—2

B A O ERLLT, WP OE L BRICLBESSKIBIEEHERICES (F AL
—> 3 —45—)
* FPEENTVSRBRIFHEESYRITTELLSICHENICARDERE. MEEEETS

HRER 40KHIEET
2438 CEEKRBREELH) EEBBSELU L, RAUAUINRE(EROEB T TLHCTH. F— L%
BEL-BBEVSEKRTY)
-RERHEZOERORERE # T
S O—N\WVREBRSERBRE A
-BERAREBOLEEETFEORRE A
*TOEICTO0f LA £ (HEBIZKYEBENZRITTENIEIEE T

#H8 [(HREJudHTEIciVEELET
[EFY)EETFL. BHEELE
[RRIEHMICE—H
(E5)E=EI(6A.12A.3H)
[h75m5R9)8:45~17:30
[AAKEBIELBAR2AH (X-BER). B, VUATR, EFXRFia-FH
*EHKB1258 . EFREHRABR. ERF
[RIR]IER-FK-BE-EEFEEIR
%E:f)&]ﬁ%?%ﬁjﬁurst #EEHEHE, J)—FL—THENE(ERE wHEREME

% ERELIIHMFERT
EE BEIASIIb)—4—

BREREE)—5—
BRUFORFUYILDHDIADEETT,
[~ EAEHREHE]
Thy?
ERAEBLURER/HY

BERNE *»#HRIOEMARSEEZL. HRERICESVT. BRTORMELHICEEEBRRRARE
?ggﬁh EXEABERROLEBERUNG. BEREBROER., KBPELR. REPHLROT
'|::‘ ?:.l-ao
* CRORIZCRAD T A —U AV M RL CERIRABRDER - EEZITI,
*BEERRRF—LD—BELT. AMLSAY AR, ABZEOUBRABRERITBEOILESE
—RF 3, £t kEARHEDIZ 2= —2 a3 EBL T ARERAEZOER. HERDERR
. BERRABRICBVLTHILMNEREZEIT,

* BEEEFZBOERCESVT. BARORBF—LORDMEEEER-T,

* EEDHBEBEROEHER. XEAME~DSN. BEEHEOEEEFE1TI,

* CRADIEE  {BRh. BB %17,

* CRODTIF—CAVCDEFEEZES,

* BIEHEE RO, CTDOERICEAE T 2E&C. BIEROBRELFEDOXI ., HIEIE
% EESHRAEEOHRHELITI.

NREH BWET

LB *IFELLOBKRAFEEERRRSE
* ESAY VT EBRUBREE CABRERBEEOILES) ORRE
* Project management skill
* People management skill
* Communication skill
* RERFEED/ERBERE T
* ' O—/\LARSERRE & Al
* Q32 =4H—dar  XBEIDOFWEA
* TOEICT00/ UL EAEELLY, HEBICRDEBIRTTESRERE
A [AEluuReckYEaLET
[EFLUIEFEF L, BHTEEBLL
[RiC]IEIMIZE—[E
(E5)E=RI(6A.128.38)
[En75R5RI18:45~17:30
[kBKRB)2BH2BH (-8 MB. YVVATX  EREWH-EH

https://progres06 jposting.net/pglilly/agent/ 2010/02/05



T rh AR~ /14 <~

*ERKB1258 . EREHRAKB. BTS
[(RRIER-FX - BE-BEFESRE
%s:gﬁ}&%#ﬁwmri & L ERIE, V)Y I —TREE(ERE BRERE®E

Hish RERFEIMFRT

HE
[—EAERZER]
Thy?

i B 1 58 R B (P AR AR SR )

BHENE -PRAREEOFERRSLIUI—r TV EBICHIIEFMRMALDSE.
BEERSR. BLUERTOHRREAZRIICELENSREOHEST . FE—/LIZRE
TEREA—FA))— 7R AR —HOBREKBAREMAO—REL T, TA—/ LB
[CBETIHE HRLRLTOFENHAFSNTOET,

IR AL(EHRE)EHEE,
&Haa% [(wAE]
BARDEMA.
EHE ORKRZEERSELL L,
ZEEE N E(TOEIC800), (MO EMIXMERREET D)
BER-EEBORINERER,
fﬁfg&l:tﬁf:o'cm BEMEOFERELLUT. TREROBEBMSABISEREORKENF
b — o

(=]
EREKRER DS MIZER,
BEER.

HA [HRE5INMBRTEICIUEBLET
[EFELIEEFY. AHKEELL
[RE1EHNIZE—M@
[EB5)E=RI(6A.12A.3R)
[En7505R118:45~17:30
[RBHKBIRSBK2BH (£-BER) . fA. VVRTRA. ERFER-EH
*EWKR1258. EREHRAKRER. EFE
[(RIR]ER -5 -BFE-EEESRIK
%E;ugi]ﬁ%%ﬁﬂﬂri &L EHE VT IL—THERNE (ERE - SHEREWHH

% mEAt
fEE EEERMEEMOFI 16007AUL BR-FHEER.

EHMIZiE 1800 HBTRELYET,

[-EAEHREE
P

HE ERBASEBE A NEW !

BEAE -HEOMR. RECHVTHESNERBEESBRAREMESEN-LET,
CORSLAVE BERR. BLUEBNTOHFUABACEEROR S HEREHERIIC
BEVSREIDHEST, T A=/ ILICRATHEREAA =51V — TR/ =—1 OF
REFAO—SELLT. FO—/SILEBRICSETHHE. HRALNLTOFESHFSIET,

DAL L(ERE)ZEE,
SREE ~395
&aaEK [»AE]
BAXRDEMRE.
;P;:ﬁi%%ﬁ%&#ﬁﬁﬂ) NE LA TORKRRSEL L (BERR. REABEOBEKEZERAHNIE
L& Tl

https://progres06.jposting.net/pglilly/agent/ 2010/02/05



I—VxhRAR—D 4/14 R—

(Arans—aElE) NE -5 FEREREESE — 10 IFAFBBRORBE)
*HROHMESH

HEE N E (HITOEICS00) ,

BAE - EETORIINERE )
%ﬁg&li&f:otm BERBROBRRLLLIL. MBEROLZENMABSIHRBOREL S
bhaié,

[ ar)
ERERHER DS MERER,
B RE,
FaE [(BEINHBREICEVEALET
[FFUMEEF L. EHTEELGE
[RE1EHMICE—qE
[E5)E=MR(6A.128.38)
[En75R%R)8: 45~17:30
[ABHKRER)ELBEK284% (X-BER). B, YVATR, EXREWH-FH
*EHMKB1258 .. EREHAR, BERE
(RIR)ER -FHK-BFE- -BEEESEER
%ﬁ%;ggi]ﬁ%%mﬁlﬁ~ & EHERE, V)= IL—THEFE(ERE S EREMB

i WP ARH
BE EEEREREMOEIR 1600FMLLE BBR-EHEEE,

EHRIZIE 1800 HATHRELYET,
[ EAERER]
by

CMCH=E

BHAZE  [Overall Job Purpose]
ERTHHAFEK(CMCEE) - —MEHRZHE, BEMTERL
HEICEHTAEEIEREEERE. REXHNE) OHFER
-Eiﬁ%%ﬂiﬁlt%toﬁiﬁnﬁ(eop/emp) ICBIH S E XS (YRS . GMP/QMSE A 1R
ERRFERONE -RE-mF

Z£%3E¥ [Required Experience]
CMCHABORERE. LLAUIKREFZ-EZREIZBTEE8HK. 9. HHZE0EBREBMNI~4F

UEHDH

[Essential Skills / license]

‘CMCHRB TOEXEMNSHXEHDOIEREEN
BT ABBREEEL. HEFT 58N
-ERMLENEFRETERTIEEAN

[Desirable Skills / license]

SESBIEEFI L DT ERER
REICETIESER(PEEER. FEDOHIFIEES) OXBERR
-GMP/GQPESE DR FFHRER

#HE [BEIHNHREICKYBELET
[EFLMEEFY. BHREELL
[RAIEMICE—[H
[EB5)&E=M(68.12A.38)
[En75H5R1)8:45~17:30
[KBAR]IESAK28% (X-BEH). HB. VUATR. EXEFH-EH
*ERARH1258 . FREHARBR. BERE
[RIRIER-F¥ B - BEEESFRIE
%Efjgi]ﬁ%%ﬁﬂ#ﬂ& fE EHERE. V)= IL—THEHNE(ERE - S ERERE

B MEAL

https://progres06.jposting.net/pglilly/agent/ 2010/02/05



I—DxohAR—=D 5/14 R—

HE JHY4~HLUERLAL
[—EABHRER]
T by?

423 $:9:3:07
BHENE BEREBEOEMRELT, BAOBREBEBROALLT, J0—/LERKREEBEOIRIC
SEL. L&Y LISEYBERKRRAREDRMIITL. BERICETAIL,

1. BRRREEROIE

2. EEREBRBOHEILR, TOra—/LER. HEBRERE. REEER
3. EMEE - ENF O, BRARXEHRICES T LR

4. REXELZECHREBEEOXEERICHES

Z5EK BXROERRE
FERBRIENL
F I HRBRCEKRZEERBOSBIELL, 2. BEREERLSFOHFIELUL
BEERERSLIUERMIIFA U LOEDEEZOLME
BEICLDLEBIFZRITTEIREDHEHN. F-EXETOEICT00m L E

HB [RE)AaHTEICKYEBLET
[FFU)EFEFY. EHEELL
[RAEHMNIZE—ME
(E5)E=[EI(6H.12A.38)
(875 BERT18: 45~17:30
(R BKREB)ELS:BA2B4 (X-BEB). HB. JUARATR EXEL-EH
*EMAKB1258. EREHAE, BERE
[(RIR)ER-FK-BE- - EEFEERIR
%E;gi]ﬁ%#%wjﬁrﬁ. B EHE YV)—FL—TRENE(EEE - EHEREWHB

ik MEARH
&= BETEEME. BXROEMGFELELLETOT. LBOETIE. BRAREMERF
TEI16005ALLEIZHYET,
[—EAFE®REHK]
1 b7

Project Leader (R / #HHMRR)

BFANA  [Overall Job Purpose]
AFRC IR ==L TEFRICBITAEF B RERODIEZEZES
QBEAMNTOCIINF—LERKRELTHRM EHARBBORMEHEICONTHRE-RBTD
QRIRFED (R, EHEFJ—FL. TADIMERI~EEL
@y a—N\ILARyRI—HFBFELETAC RO ENES L URE

SNRER —40E

Z83E# [Required Experience]
A O—NLEERET CEEXLERMARLLIZTI YT o7 OREBRIELE
O IR R—DAUNMEER

[Essential Skill/license]
A==y OB (EROHFELT EBHMIENTE)
EURALRILOEEE S (TOEIC800LL L)

[Desirable skill/license}
*PMP (Project Management Professional) (&
‘B R 5EMBA

#HE [HRE]S#BTECLYEELEY
[EFYIETEFYH. EHREELRE
[RE)EMIZE—

https://progres06 jposting.net/pglilly/agent/ 2010/02/05



I—DIVh-RAR— 6/14 R—<

Y5t
E]

[(E5)E=E(6R.12R.3R)

[Eh75R5RT)8:45~17:30

[KBKRRB)TLBKR2B4(L-AER). B, YURATR EXEin-EH

«EHAKR 1258, EREHRKR. ERE

[(RIR)JER -HK-BE-EEESHRIKR

%E;ﬂ;;il&%%ﬁﬂﬂﬁ B ERERE J)—FIL—TREHNE(ERE - EHEREME

AFE AL

[-BAAEHREE]
T ky”

BBRE

R F
EHRER

¥
"%

[Overall Job Purpose]

OFS oM =5 —ELTERIZBIT2ERRREEOPIHEEIES
QOBEEDTOCIIFF—LERREL TR LR OREARICOVTHE-XSETH
QRFEDER. EEFE)—FL. FOPIFERIIANEEL

@5 a—NILRYrT—HFEFELE-TOSIINOFENLES LU ER

—408

[Required Experience]

TEXSOWERE LM ES - ERCEHBEMOBRREELUIT YT DR
B LLEav YL T4 41t THealthcare DProject DIRER D HHH

[Essential Skill/license)

W)= =y T OENA (EROHELT BMELTE)
* & L \CommunicationBE 1 (A AFE-%E:E (TOEIC800LLE))
EBRHES

(5] MHRTEILVBEBLET

[EFHIEEFY, EEXEELL

[RR)EHIMIZE—RE

[E5)E=[(6R.12A.38)

[&h75R%R18:45~17:30

[(AEREIESEAR284(X-BER). A, VUATA, FXEH-BH

*ERAB1258 ., ERFHRER. BFF

(RIRIER-FK -BE-BEFSFRIR

%E;UEEJE%#%BJJ#I& B EEHE V) —FIL—THEHE (ERE - SHEREHY

MR A

1 by

EE R HIRR)

BERNE

BHRES

*EXSRUVEBRBBORRICEIEBEREZLELETTS
FABHRRUVREREECHRAIREUBRAGEIZ, TAC I F—LE)—FL RHEREE
DEBRUTEICETZEFD

*CTDIEREZE)—FT %
*REERLERDELEEES I —TEPRHGIZ 2= —2aE# T\ BATOEESR-E
A RHRERRICEMEIES

HABOEFAMERLIE. HRESEBROEERFR LS EL-ODERZITS

Eﬁ%&i%%i FRCEELEHDIIHKARIBLELLT RHMLABEORB - TEHRHER
*EERH DIV TERBBFRRFGREBRIFLL

*T—A AFHRALITR IV T, REBMNGERZARICARELRETRRERLS
*EXGAREECT. R LBEDRBEREEELSHRLA
TEEBREOTERNTIARNELOEERBITELLACRBEETRDOL RS
RN OBEERVKER L ORRBEERELOMENLGIZT2=r—LaV BN (RENE

https://progres06 jposting.net/pglilly/agent/ 2010/02/05



I—VIhRAR—D 7/14 R—=

TOEIC700/a LA L)

Ha [(BE5I4HEIcEYEBBLEY
[GEFLIEFEFY. AHTRELRY
[RHAIEHMICE—MR
[EBE)FE=R(6A.12A.3A8)
[&h 3% /EmE118:45~17:30
[RABRE)E2B#K 2B (X-BIER). B, VIRTIR, EXFR-EH
*EHBAEH 1258, FREHRAKRBR. BEFRF
[RIRIER-FXK-BE-EEERRER
;{ﬁg:}gl%)i]ﬁ%ﬁ%ﬂ& g EREHRE, JU—FIL—THENE(ERE wHERERD

B#ith mPA
FE RELLJIIELRE
#8555  7-14Million yen
[>EAFEHREEE]

1T by

[{EEMERIEA ]
RL2MiE L ERT New !
BHEAR -BEEZOClntraceER LURIHERFTERD EFM7AIReview,
BEFEHE~NDBREEDReview,
WMEICHELTREMBRIBATADRE,

IIWABLL(EHE)EZEE,

FRER - 398
BEHR *NE-SNE-ERAHGAARDEEREEET ) OBKERFLLLE
* BADEMAHZMEBLTLNSIE,
* ERETOCRICBTOMRHAROREBLAH DL,
*BNE-EEHGR. ORI EETEIE, (GAHBEEINE) BREBRALNILGET
* RIFE ABFRERS. Bh-XibHhEETHIL,
¥ +REAVE 1 —RAXIILEETEHIE,
* NEBEEE T T N0 LTOREEHRNIZHELZT HHEREEETESLCL,
ngﬁl:&m:orm HEMBOFERELLLT. MEEROEENSABISEBORENF
b : [}

B [(MRE]NHREICKYEEBLET
[EFU)IEFY. BHTBELY
[BHR1EHIcE—FE
[E5)E=MR(6A.12R.38)
[En750%R9)8:45~17:30
[ABREKBR)ZELBHK 285 (X-HIER), MB. VAR, FREH-E#
+EMKR1258 .. ERERAEABR. ETF
[(RIZ]ER 7K -BE -BEEERRR
[EREEL)EEEMFE. ELAEFHE VI—FIL—THEHE(ERE - BREREHH

HEE)
¥ WMEAK
e
[—EAEHREE]
T b7
[ASEE6]
ASE(FERE~ALER)

BHENE - AFZFEE(ABEOHESLIUHEEEBEDILR)

https://progres06 jposting.net/pglilly/agent/ 2010/02/05



I—VxohTAR—=D 8/14 R—T

« A% (11 B OB F RO E -E1T)
CEPRE I A E (RSP / E— LR Y= T4 BRI/ KRR RS ED A B RE XKL
5 RERIZH L T, Starting JobFEELET
HREE |IBVET
&8 [»aAE)
 FEROBISRER GERE) (EEBROAH TIHLL, CE-BEEELREOER) LLUIX.AE
RarvYILAEER
B AR ILTDHCommunicationfE 71
EEHENEROSHICT/A—NNILEDOEHEER., L LT EERER)

HB [(REINHBTECIYEBELET
[FFUIEEFL. AHREELLE
[RR)EHMIZE—H
[E5)%=Mm(6A.128.3A8)
[EhF&RERT]8:45~17:30
(KBRS BEK 284 (1 -BER). #HB. VVAIR. EXFIR-BH
*EMKB1258. EREHARE. BEFRE
[(RIRIEA-FK-RE-BEEFEKRE
%E;gi]ﬁ%#%ﬂﬂ%ﬂ& g EEHE J—FIL—TREHE(ERE EHEREME

gisth MEAR
wE [VU—AEDEH]

SO—L R ELLTLoNYLE-R 2B EEAETRL—AHEI L HRTATI YO FILE
LCO“AbMEBE“FBARICLTCALTVWET , ABHEDOEAD. V)—TREBLITLSA. I
BMEREAROA HRNUITSUREESRAD A EHEFARTT, KEMAEL-HLLIZHE
BETR ' SAVABOANEBCECZLOBERL. ASHENEDRAANDERES 13y
DIZEZDEERITTMTORERBNET,
[ANEHTHRYITEBL CEICES>TELNDAXIL, BELE]
ESRRIZAVINIMEEZBHRTAZT Y a b L ERS=HITRERIRENES>THE
T, "SAVABFH A, SO—/ UL TRYHTC RBOERNGRYEAIZSNONEIE
[ZIEE ICRIMMAECEEBWNET (LA IE ot viar TS50 =0 360 T4—FR/ v,
CSR, "Vision Jam*, A28—2ivD &) —F—IvTRRTOITSLLGERE), A3y
TABEEESIV ABHAOO—FT—2 3 EBENIZTO BOEVLHRIATZ v atiL
FEBERLEWEEZTWET,

[~ B AE®RE ]
T hy?

(EFEFA0)

Z2EE YR NEw!

BIEAS -BA/ERRE, (US GAAPIZE SKAR/ERRE ., EXROEZRE)
BREEH-ESEE,
R E - EES G| B ATRSIDOEE.
Het~OLR—T127,
‘B BEZEOHE,
FOM. BREEELERLSEOTASIINT R AL, BLUHTER—,

BEAER [WAE]
2 RESBTEULOEBRR(BARATORE)
CRE (R EABCGHEHEBRLE) OME- 28R
‘USAREH BERMEEERESE - BB OMHE - 28R
EORALRIIDEEH QI = —2a N
RBIHAOAEZEELTIOR - D703 FIIEBEDRR-TAC T IMIFE SRR
EE-HF-EEBEFRTOREERUNADOTADIIL-TRUALE
HBTERIEERER
(CED!
EELE
GBS ENTEREER

#Him [HKE]aElckYEaLET

https://progres086 jposting.net/pglilly/agent/ 2010/02/05



I—Uxo bk RAR=D 9/14 R—

(AFL)EEFL. EHTEBELL

[ER)EHMICE—M

(E5)£=F(6A.12A.3A8)

[Eh75R5RE)8:45~17:30

[(RBH®RE]ELAK2 BRH (-BIER) . B, VAR, FXREH -EH

*EEKE125H. ERBEHRIAR. BES

[(RIRIER-FK-BFE -BEEEEER

[BRIEL)EEEBHE. S LHERE. J)—JIIL—TRHREHE(ERE -aHEREHD

FIEE)
gt MEAH
e 33%75\;9423$T“U)IEEManager Level, $FFEDControllerfZ il &/EY 5B HFEIEMBEFELT
BYET,

BRBRELTE. TROBLULETORRBRIAVLEAETT,
—HEBOLEBLILENTO ST ETEREASI10008 U LOREOEH) HLLIE
EXZADRH-BREMHTCSEULOEBER(BARATORR)
[—EAERZ ]
1 k7

27AF o TIo= T T YRR
BEFENZE  Eli Lilly Japan (Pharma (Sales & Marketing only)) is expanding its presence in Japan via
innovative drug entity launches. Eli Lilly Japan requires strong financial analysts to assist Eli
Lilly to drive growth and as FP&A (Financial Planning and Analysis) team to manage all aspects
of FP&A. The financial analyst functions as a business partner for the business owners and the
team reports into Japan CFO

Primary responsibilities

* Finance Analyst for assigned business area of Eli Lilly Japan (Pharma (Sales & Marketing)
only)

Analysis of financial and operating results and proactive management of forecasts based upon
actual information

* Effectively partner with key senior management of assigned area in strategic decision-making
through providing financial analysis and recommendations, in accordance with Lilly Business
Priorities

* Control all financial outputs from assigned business area

* Coordinate development of short—range forecasts according to 8 rolling forecasting cycle.
Build and streamline data collection process

*High-level OPEX line item tracking, Plan/Forecast vs. Actual

* Detailed actual tracking (Operational level) is supposed to be primarily managed on business
owner side, and financial analyst is to assist their operation or provide financial advise as
required

* Manage budget transfer

* Perform variance analysis and provide insightful recommendation for management

* Preparation of OPEX plan and related analysis for the P&L

* Coordinate Business Case analysis (Product Sales, OPEX What-if, etc.)

* Coordinate development of long-range plan and manage related activities

* Drive quality initiatives throughout Finance

* Liaise with Corp Finance regarding 8 rolling forecasting and submission

* Support Business Leader of assigned area

* Model the Vital Behaviour in applicable situations

SEEH 35

ZEXEH * Solid business perspective, FP&A experience preferred
* At least 5 years business experience
* Strong quantitative, financial, problem solving and presentation preparation skills
* Clear oral & written communication skills
% Fluent in both English & Japanese
* BS in Finance / Accounting, Economics or related degree
* Advanced Excel and Financial modelling skills
* [ntricate knowledge of general accounting systems, structure and processes
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